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Gender Disparities in effectiveness of current policies aimed at enhancing gender diversity in policing. The findings
Indian Policing & Women suggest that while progress has been made, structural and societal barriers persist,
in Law Enforcement necessitating further policy interventions and institutional reforms to ensure gender equity

in law enforcement.

1. Introduction

Policing in India plays a critical role in maintaining law and order. However, the representation of women in the police force
remains disproportionately low, with women constituting only 11.75% of the total police force as of 2022. Gender disparities
in law enforcement not only affect the efficiency of policing but also impact justice delivery, particularly in cases involving
women and children. This study aims to analyze the historical context, existing challenges, and potential solutions for
improving the participation of women in Indian policing. The policing system in India is a critical institution responsible for
maintaining public order, ensuring safety, and enforcing laws. However, the representation and roles of women in law
enforcement remain significantly limited. The concept of policing is rooted in the Latin term politia, which denotes the
governance of a state.

In India, the police force is primarily structured at the state level, leading to variations in recruitment, deployment, and overall
organization across different regions. Women'’s entry into law enforcement in India dates back to 1933, when the first female
officer was inducted into the Travancore Royal Police. However, substantial integration of women in policing remains an
ongoing challenge. As of 2014, women constituted only 6.11% of the total police force, with states like Chandigarh (14.6%)
and Tamil Nadu (12.4%) leading in representation, while states like Meghalaya (2.8%), Nagaland (1%), and Assam (0.9%)
lagged significantly behind. Despite policy recommendations advocating for a minimum of 33% female representation, actual
numbers remain far below this target. Traditionally, law enforcement has been perceived as a male-dominated profession
characterized by physical strength, aggression, and authority. Women'’s roles in policing have often been confined to handling
cases related to women and children, conducting searches of female suspects, and performing clerical duties rather than core
policing responsibilities. This segregation reinforces stereotypes and limits career growth opportunities for female officers.
The inclusion of women in the police force has, however, demonstrated several benefits. Studies indicate that greater female
participation leads to reduced complaints, fewer instances of misconduct, and a lower reliance on excessive force. Women
officers are also instrumental in fostering community-oriented policing, where empathy, negotiation, and problem-solving
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skills play a crucial role. Despite these advantages, female officers continue to face numerous challenges, including gender
biases, limited promotion opportunities, and workplace harassment. Societal norms and familial expectations further restrict
their participation, leading to high attrition rates. To address these disparities, policy interventions, including affirmative
action, gender-sensitive training, and infrastructural support, are essential for fostering an inclusive policing environment.
This study underscores the need for systemic reforms to ensure equitable representation and effective utilization of women in
law enforcement, thereby enhancing the overall efficacy and integrity of the Indian police force.

1.1 . Historical Perspective on Women in Indian Policing

Women'’s entry into Indian policing began during the colonial era, with the first appointments in the late 1930s. The necessity
for female officers emerged in response to social and political developments, particularly to handle female victims and
suspects. In 1972, Kiran Bedi became the first woman to join the Indian Police Service (IPS), symbolizing a breakthrough in
the gender divide in law enforcement. Despite an increase in recruitment, women still make up only 10.3% of the Indian police
force as of recent reports. The percentage varies across states, with some, like Chandigarh (14.6%) and Tamil Nadu (12.4%),
showing relatively higher representation, while others, like Assam (0.9%) and Nagaland (1%), have alarmingly low figures.
The Ministry of Home Affairs has repeatedly recommended a minimum of 33% female representation, yet progress remains
slow.

1.2. Challenges Faced by Women in Law Enforcement

¢ Gender Stereotypes and Workplace Discrimination Women police officers often face societal biases that question
their ability to handle law enforcement duties. Male officers frequently assign women to desk jobs or gender-specific
cases, limiting their opportunities for career advancement.

« Lack of Infrastructure and Support Many police stations lack basic amenities for female officers, including separate
restrooms and changing facilities. The absence of family-friendly policies, such as maternity leave and childcare
support, further hinders women's participation.

¢ Occupational Stress and Work-Life Balance Studies indicate that female police officers experience higher levels of
stress than their male counterparts. Balancing professional duties with family responsibilities often results in
burnout, contributing to a higher attrition rate among women in the police force.

+ Limited Leadership Roles Women rarely hold top positions in the police hierarchy. Structural barriers prevent their
promotion to decision-making roles, reinforcing male dominance in law enforcement leadership.

1.3. Impact of Women in Policing

Research suggests that the inclusion of women in policing leads to numerous positive outcomes:

+ Enhanced Community Relations: Women officers tend to use de-escalation techniques, reducing instances of
excessive force.

+ Improved Handling of Gender-Based Crimes: Female victims are more likely to report cases to women officers,
leading to increased crime reporting and victim support.

+ Reduction in Police Misconduct: Studies indicate that women officers are less likely to engage in corruption and
abuse of power.

1.4. Government Initiatives and Policy Recommendations

Several policies have been introduced to improve gender diversity in Indian policing, including:
« All-Women Police Stations: Established in states like Tamil Nadu and Kerala to address crimes against women
effectively.

% Gender Sensitization Training: Programs designed to promote equality within police departments.

*,

+ Reservation Policies: Some states have implemented quotas to ensure female representation in police recruitment.

1.5. To further promote gender equality in policing, the following measures are recommended:

Mandatory Reservation: Implement a 33% reservation for women in all police forces.

Workplace Infrastructure Improvement: Ensure police stations are equipped with gender-sensitive facilities.
Leadership Development Programs: Encourage and train women for senior leadership roles.

Flexible Work Policies: Introduce family-friendly work arrangements, including maternity benefits and childcare
support
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2. Methodology

This study employs a qualitative approach, analyzing secondary data from government reports, police surveys, and academic
research. Data from the National Crime Records Bureau and Bureau of Police Research and Development are examined to
assess trends in female representation in Indian policing.

67



Hairiya & Singh International Journal of Social Sciences Arts & Humanities 12 (1) (2025) 66-68

3. Findings and Discussion

o,
°n

Representation of Women in Indian Policing: Despite policy measures advocating for 33% female representation,
only a handful of states have achieved even 10%. Tamil Nadu leads with 12.4% female police personnel, while states
like Assam and Nagaland have less than 2% representation.

Structural and Institutional Barriers: Women police officers often face barriers such as inadequate recruitment
drives, biased promotions, and a lack of gender-sensitive infrastructure (e.g., separate restrooms and childcare
facilities).

Workplace Challenges: Studies indicate that women in policing experience higher stress levels than their male
counterparts due to long hours, irregular shifts, and lack of mental health support. Additionally, women officers are
frequently assigned administrative tasks rather than frontline policing roles, limiting their career growth.
Effectiveness of Gender Inclusion Policies: Government initiatives, such as the reservation of posts for women and
the establishment of all-women police stations, have yielded mixed results. While these measures have improved the
handling of gender-based crimes, they have also led to the marginalization of women officers within the force by
limiting their roles.

3.1 Policy Implications and Recommendations

1.
2.

Structural Reforms: Ensuring gender-inclusive recruitment, promotion, and training processes.

Gender-Sensitive Work Environment: Establishing workplace safety measures, mental health support, and flexible
work schedules for female officers.

Leadership Opportunities: Encouraging women to take up leadership positions through mentorship programs and
targeted career advancement opportunities.

Community Engagement: Strengthening community policing models that integrate women officers in key law
enforcement roles.

4. Conclusion

Gender disparities in Indian policing remain a significant challenge despite policy efforts. Addressing these disparities requires
a comprehensive approach that includes structural reforms, workplace inclusivity, and enhanced policy measures. By
fostering a more gender-inclusive police force, India can improve justice delivery and enhance public trust in law enforcement.
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